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<br>

S.

<br>

No.

<br>

No. Of Post ($)

<br>

8.

<br>

Non Scheduled

<br>

Area (94)

<br>

No. Of Post (s)

<br>

Scheduled Area

<br>

(04)

<br>

Gen. (UR)

<br>

2

<br>

GEN.

WE

<br>

3

<br>

WD

<br>

25 8 3 0 11 3 1| 0 8

<br>

GEN.

WE

E

<br>

0

<br>

S.C.

<br>

GEN.

WE

<br>

0

<br>

S.C.

<br>

GEN,

WE

<br>

0 0 l

<br>

GEN.

WE

<br>

2

<br>

S.T.

<br>

Horizontal Reservation:- 1- Ex. Ser. - Gen./UR-4, SC-1, ST-1, OBC-2, MBC-0, EWS-I

<br>

Gen. (UR)

<br>

S.T.

<br>

GEN.

WI

<br>

WD

<br>

0 14

<br>

0

<br>

Horizontal Reservation:- 1- Ex. Ser. - Gen./UR-0, SC-0, ST-0

<br>

0.B.C.

<br>
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<br>

GEN.

WE

<br>

4

<br>

0.B.C.

<br>

GEN.

WE

<br>

3

<br>

Working knowledge of Hindi written in Devnagri Script and knowledge of Rajasthani Culture.

<br>

GEN

<br>

M.B.C.

<br>

GEN.

WE

<br>

GEN,

WEE

<br>

00

<br>

M.B.C.

<br>

Not Applicable

<br>

fics : 20.11.2024

<br>

E.W.S.

<br>

GEN.

WE

<br>

Abbreviations Used: GEN– General, U.R.- Unreserved, SC- ScheduledCastes., ST- Scheduled Tribes, OBC -Other Backward CIlasses, MBC- More Backward Classes,

<br>

EWS - Economically Weaker Sections, GEN WE-General Women, WD-Widow, DV-Divorcee, Ex. Ser. -Ex Serviceman

<br>

20 0

<br>

E.W.S.

<br>

gRI C.A. No. 1085/2013 yfta ufy feis 30.08.2018 yd H9f g rry, Gugr ER D.B.S.A. W. No. 11 16/2018 qfta fuf ais

<br>

GEN.

WE

<br>

B.Sc. with Physics & Mathematics from a University established by law in India or any other degree declared equivalent thereto by the Govermmnent. OR

<br>

B.E/B.Tech or equivalent Degree in Telecommunications /Electronics /Electrical Engineering from a University established by law in India or any other

<br>

degree declared equivalent there to by the Government.

<br>
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1.

<br>

2

<br>

3.

<br>

4.

<br>

5.

<br>

-AI G L-I1(Grade Pay -4200/-) te - vy HrOR

<br>

fei# 01.01.2025 1

<br>

Male Candidates belonging to the Scheduled Castes, Scheduled Tribes, Backward Classes, More Backward Classes

<br>

and Economically Weaker Sections of Rajasthan State

<br>

Woman Candidate belonging tothe Scheduled Castes, Scheduled Tribes, Backward Classes, More Backward

<br>

Classes and Economically Weaker Sections of Rajasthan State

<br>

Woman Candidate belonging to General Category

<br>

H 20 q yd stfeaH 25 q

<br>

1.

<br>

AUHHTR YRercat Put HIfa da (Fix Pay) u gI|

<br>

H g- aifg|

<br>

fais 28.11.2024 f¢is 27.12.2024 Ifa 12-00 a ToI

<br>

The upper age-limit mentioned above shall be 40 years in the case of Ex-Services Prisonnel and the Reservists, namely the service personnel who are

<br>

transferred toReserved.

<br>

5

<br>

3 Years in case of the candidates belonging to the State Government employees and the dependents of the deceased Police Officers/Officials killed in

<br>

the discharge of their duties.

<br>

6

<br>

That the Released Emergency Commissioned Officers and Short Service Commissioned Officers after release from the army, shall be deemed to be

<br>

within the age-lh

<br>

limit, when they appear before the Commisson had they been eligibleassuch at the time oftheir joining the commission in the Any.

<br>

3. foT 3yfeft RI yd OTR f+IGI qo1, 3rgeff yH. a https:l/sso.rajasthan.gov.in

<br>

7.

<br>

8

<br>

9

<br>

(Instructions for Applicants)fasIyT E I/I HGI GITI

<br>

5 q

<br>

Five Years

<br>

10 q

<br>

Ten Years

<br>

Submit i HIT vITUT|

<br>

5 q

<br>

Apps (G2C) B4eI Recruitment Portal T G 34 OTR TeR/ BT 3TTR YR 3MeIST 3TTCT

<br>

4 3qeit GR One Time Registration qgAG OTR Profile q T4, frGT HIH, GH faf, fe, toug/HHEAI

<br>

Five Years

<br>
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<br>

Click 3JTAT HHS. (SSo) red https://sso.rajasthan.gov.in Login Citizen Apps (G2C) JYTET

<br>

Recruitment Portal qT One Time Registration (OTR) YAT BIT| gH ATR One Time Registration (0TR) t tg

<br>

Login Citizen

<br>

|

<br>
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3 fajJy

<br>

1

<br>

11. 3TTG# B 3TI 3TTET Gt HH 3R fOÌ yOTR HHRI t Recruitment Portal qr fà Tà Helpdesk Number

<br>

12

<br>

13

<br>

3. One Time Registration (0TR) ATLfh GIt 3iMeIÉT 3TdG 3qeif H, ftT H, GH faf a foi fbfT HR YR oÉ #T

<br>

14

<br>

GHoa/3ry fBgI qut/3rft frBg qt (Creamy Layer and Non-Creamy Layer)/3fefs HY B4Ur qf TàGG HIHA qf

<br>

Provided that:

<br>

4. The Rights of Persons with Disabilities Act, 2016 + Section-2(r) à 8G yfrnfta fag yu (40 wftert I 40 afTIT f fA:NG)

<br>

FHà 600/

<br>

5. The Rights of Persons with Disabilities Act, 2016 + Section-2(s) + TET yfRHIa fay r (40 yfter H P:TAG) uft o HIHà À

<br>

AH 14 3GHIR Physical fitness:

<br>

Hyà 400/

<br>

542 400/

<br>

6. gtuH HÄU À favgT At qd yr-qat #1 3rT taIsT w GYgE "Candidate Information> Important Downloads> Instructions

<br>

for availing services of Scribe" fa 3raGiot atIAHIÉE qR BYTEI YTYT HÄÁ rtart fsTy #I f T/T H GŽI
I

<br>

() A candidate for direct recruitment of the Service, must be in good mental and bodily health and free from any mental or physical defect likely to

<br>

interfere with the efficient performance ofhis duties as a member of Service and if selected must produce a certificate to that effect from a Medical

<br>

Authority notified by the Government for the purpose. The Appointing Authority may dispense with production of such certificate in the case of a

<br>

candidate promoted in the regular line of promotion or who is already serving in connection with the affairs of the State, if he has already been

<br>

medically examined for the previous appointment and the essential standards of medical examination of the two posts held by him are to be

<br>

comparable for efficient performance of duties of the new post and his age has not reduced his efliciency for the purpose.

<br>

(2) Except in the case of women candidates no candidate, who is less than 168 Cms. In height and whose deflated chest mcasurement is less than 81

<br>

Cms. and inflated less than 86 Cms. with a minimum 5 Cms. expansion of chest shall be deemed to be physically fit;

<br>

() the height and weight of women candidates of any category shall not be less than 152 centimetre and 47.5 kilogram respectively, except Saharia

<br>

candidates.

<br>

(ii) candidates belonging to the Scheduled Castes and Scheduled Tribes whose height and chest measurements are less by 5 centimetres shall be

<br>

deemed to be physically fit in case requisite numbers of suitable Scheduled Castes/Scheduled Tribes candidates possessing physical fitness

<br>

standards as laid down in sub-rule (2) of rule 14 are not available.

<br>

3/6

<br>

(iii) the height of Garhwali and Gurkha candidates shall not be less than 160 centimetre and their deflated and inflated chest must not be less than 79

<br>

and 84 centimetre, respectively:

<br>
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A written Competitive Examination for the post of Sub-inspector Tele-communications shall be conducted by the Commission at such place and time as may be notified

<br>

by the Commission on the following patterm:

<br>

1.

<br>

Candidates who obtain 36 percent ofmarks in each paper and40 percent in the aggregate shall be deemed to have passed the qualifying examination conducted

<br>

by the Commission or the Recruitment Boardas the case may be. The Commission shall send the list of such successful candidates up to 20 times the number ofvacancies

<br>

on the basis of merit based on the aggregate marks obtained in the written examination.

<br>

2

<br>

3

<br>

All candidates who are declared successfui in the written examination shall be required to appear before a Physical Efficiency Board, consisting of the Director

<br>

General-cum-lnspector General of Police or his representative not below the rank of Inspector General of Police, One Deputy Inspector General of Police, One

<br>

Superintendent of Police/Co

<br>

Commandant nominated by the Director General-cumlnspector General of Police for Physical efficiency test for various districts or group of

<br>

districts as may be notified. The Physical

<br>

ical efficiency test would be vigorous as laid down by the Director General of Police to adjudge suitability of the candidate. The

<br>

physical efficiency test shall carry 10 marks and the candidate who secure 50% marks there in, shall be eligible for selection. Candidates who are declared

<br>

bd successful in

<br>

the written test and in the physical efficiency test shall be eligible for aptitude test and interview.

<br>

4

<br>

Provided that the number ofcandidates called for aptitude test and interview shall be restricted to three times the number ofvacancies on the basis ofmerit based

<br>

on the aggregate marks obtained both in the written and in the physical efficiency test except in the case of scheduled castes and scheduled tribes candidates who shall be

<br>

eligible for interview in excess of the preseribed limit if they have qualified in the writen examination and the physical efliciency test.

<br>

5

<br>

The aptitude test and interview of the candidates qualifying physical efficiency test, shall ca

<br>

carry 50 marks. The Recruitment Board shall award marks to each

<br>

candidate in respect of suitability to the post, taking into considerations personality, address, tact, behaviour, specialised training, aptitude for the post, judgment, leadership

<br>

and knowledge of Rajasthani culture. The marks so awarded shall be added to the marks obtained in the written test by each such candidate. Candidates holding Degree

<br>

or Diploma in Criminology or N.C.c. „C" Certificate or who have offered police Administration as one ofthe papers for the degree examination may be given weight.

<br>

RECOMMENDATION

<br>

6

<br>

S. No.

<br>

The Commission shall not recommend candidates, who have secured less than 36% marks in interview and 45% marks in aggregate.

<br>

7

<br>

Subject

<br>

General Hindi

<br>

Provided that the Commission may recommend women candidates, candidates belonging to the BC, MBC, SC, ST, EWS who though failing to obtain the minimum

<br>

marks, are declared by Board to be suitable for appointment to the service with due regard to the maintenance ofefficiency ofadministration, if the candidates secure 30%

<br>

marks in interview and 40% marks in the aggregates.

<br>

1.

<br>

General Knowledge & General Science

<br>

2

<br>

3.

<br>

To be answered in English or Hindi)

<br>

4

<br>

Duration

<br>

2 hours

<br>

2 hours

<br>

5

<br>

Note :- Syllabus and standards of each subject will be designed in consultation with the Commission

<br>

Maximum Marks

<br>

200

<br>

200

<br>

Provided that relaxationupto 5 marks will be available to candidates belonging the Scheduled Castes and Scheduled Tribes in cach paper and in the aggregate.

<br>

It is mandatory to fill one option for each question.

<br>

Each question has five options marked as 1, 2, 3, 4, 5. You have to darken only one circle (bubble) indicating the correct answer on the Answer

<br>

Sheet using BLUE BALL POINT PEN.

<br>

If you are not attempting a question then you have to darken the circle '5". If none of the five circles is darkened, one third (1/3) part of the

<br>

marks of question shall be deducted.

<br>

After solving question paper, candidate must ascertain that he/she has darkened one of the circles (bubbles) for each of the questions. Extra

<br>

time of 10 minutes beyond scheduled time, is provided for this.

<br>

A candidate who has not darkened any of the five circles in more than 10% questions shall be disqualified.

<br>

4/6

<br>

HIT 3a IU, Uyr ERI D.B.Special Appeal Writ No. 1631I/2017 rryHf qIH fR H 3 yory R frufa fais

<br>
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15. qiefefut -yd-qr

<br>

16

<br>

19

<br>

3

<br>
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<br>
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<br>
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